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KEY DISCUSSION POINTS

MAIN TOPICS
1 deeper planning for Wednsday meeting: intro, schedule, splitting  
2 things to discuss with group on Wednedsay
3 compiling docs for Wednesday
4 governance

ADDITIONS
1.1 introduce the movement: discussion, not a Q&A
1.2 first clarification, discussion, and then break up into groups

2.1 what constitutes as a safe space
2.2 small readings group: pedagogy
2.3 look at course selection possibly in small groups
2.4 researching/brainstorming new texts and curriculums
2.5 end goals, timeline goals (before Thanksgiving, before end of semester, etc)
2.6 how we want to learn (sitting in circles vs lecture hall structure) 

3.1 no additional docs 
3.2 first clarification doc (add “marginalized,” “privilege”) + demands doc 
 
4.1 discrepancies with voting, number of student reps - Sonya Sayres anecdote “too many student reps”
4.2 Taesha will look into governance - if unable, involve faculty (farmiga, etc)
4.3 making HSS governance available - walk into PB office and demand!
4.4 add governance to list of demands* ; add to demands list of people we want fired? propose adjuncts 
4.5 meeting with Malquori
4.6 dean search: why hire a dean after restructuring HSS? why not adjuncts that left or postdocs

* postdocs have 1 year contracts, adjuncts only have semester long contracts
** going to Griffin to talk 
*** google form / feedback and poll box for lobbies
**** starting student lecture series



schedule
1 clarification of The Movement / discussion of Clarification and Demands Doc / Buckley Docs 
2 open discussion of the following:
	 what constitutes as a safe space
	 pedagogy 
	 how we want to learn (sitting in circles vs lecture hall structure) - epistomology
	  
3 social and academic small groups
	 description of both
	 sign up for each (name, email)

4 invite to next meeting: when would be a good time - Thursday night or Friday night
 

 
 

 

NEXT MEETING
November 7, 2018  [12-2pm] PCS


